School

Note any specific “wows” or “wonderings” by classroom and focus area:

Observer

Date

Room

Climate / Culture

Explicit Instruction

Integration

Signature Practices




Culture and Climate

What: A welcoming, safe, and supportive environment to foster learning and personal growth.
Why: A positive school climate and culture sets the tone for youth and adults, and are the
foundation for modeling and practicing SEL.

Examples: Adults modeling and practicing SEL skills, referring to adults and students by name,
greetings (in common areas, as students enter class, etc.), Respect Agreements, mood meters
or other emotional check-in tools, and Calming Areas.

Explicit Skills Instruction

What: Teaching the five SEL competencies (Self-Awareness, Self-Management, Social
Awareness, Relationship Skills, and Responsible Decision-Making) through a selected curricular
program.

Why: Explicit naming, teaching and supporting SEL skills help students develop / acquire SEL

skills.
Examples: PSELI campuses are using Sanford Harmony or Leader in Me as their SEL curriculum

to lead 45-minutes of explicit SEL instruction each week.

Integration

What: Infuse the teaching of SEL skills and competencies with established content delivery,
utilizing SEL standards.

Why: Integrating SEL connections with academic content provides context and reinforcement of lessons taught during explicit skills instruction

while also bringing relevance to SEL skill acquisition.
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Examples: Writing prompts asking students to explore the values of friendship, writing / acting out a skit exploring bullying

Signature Practices
What: The norms and routines that reinforce the acquisition of the five SEL competencies, and are used in classrooms, staff meetings,

and common spaces such as cafeteria and hallways.
Why: Provides constructive opportunities for adults and students to practice their SEL skills
Examples: There are three categories of Signature Practices-

o Welcoming Activity- Icebreakers, morning meetings, etc.

o Engaging Practices- Brain breaks, opportunities for student voice and collaboration, mindfulness activities for resetting / refocusing,

etc.

o Optimistic Closing- Provide dedicated time for reflection on learning, personal progress, etc.




